Youngstown State University

School of Graduate Studies and Research

Policies for the Appointment of a

Graduate Assistant to a GA/Internship

Background:  The purpose of the category of graduate assistant designated as a GA/Intern is to provide opportunities for university offices or departments, community companies or agencies, or other appropriate external sponsors to involve graduate students as academic assistants/interns in “real life” experiences related to their field of study. 

Stipend Levels:  In order that these Graduate Assistantships are not construed to be “tuition waivers or tuition scholarships” under current Ohio Board of Regents Guidelines, stipends must accompany the award at a minimum rate of $1,000/semester for the academic year.  It will be the general policy that stipends provided by internal university departments will be a minimum of $5,000/yr and stipends provided by external sponsors will normally be at the same rate as regular graduate assistantships ($10,000 for GAI in Math/Science/Engineering, $7,500 for Business/Humanities/Arts).   

Graduate Assistant/Intern Structure:  The department/agency of service will provide a stipend (minimally $1,000/semester under OBR rules) to the University, which will be paid to the student through the normal stipend process.  While the stipend could be variable according to agency wishes, it must be at least $1,000/semester of employment as a GAI.  The University will contribute, through the normal budget allocation, equivalent tuition payment sufficient to cover the cost of tuition for the Academic Year and Summer Term (for students who have held the GAI for the full previous Academic Year).  A Graduate Assistant/Intern will be expected to work in the internship work environment for a minimum of 20 hours per week.  Student eligibility rules will be the same as for regular Graduate Assistant appointments including admission as a “regular graduate student” with no admission provisions.  The appointed assistant/intern must be acceptable to both the department/agency where they will serve and to the graduate program/graduate school degree program to which they apply.  Internship slots will not be available to support current students who simply do not receive financial support.  Internships must be used to fund new graduate students.  A student will be eligible to remain funded as a graduate assistant/intern for a maximum of two years in order to complete the program of study and must remain in academic good standing throughout the appointment.  An appointee must maintain enrollment in at least eighteen (18) semester hours of degree credit course work for the regular academic year and not fewer than nine (9) semester hours of degree credit course work for any one semester.  Approval to carry more than twelve (12) semester hours or fewer than nine (9) semester hours in any semester must be obtained from the department concerned and the Dean of Graduate Studies.  Graduate Interns shall not hold other full-time employment and may accept occasional or temporary work, subject to the approval of the Department Chair or the Graduate Program Director of the department.  

Under exceptional conditions, the Dean of Graduate Studies and Research may waive or modify the above policies if such waiver is deemed to benefit the graduate student and university. 
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